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INTRODUCTION  

We are committed to ensuring to the best of our ability that there is no modern slavery or human 
trafficking in our supply chains or in any part of our business. Our framework of policies and 
procedures is regularly reviewed, which includes assessing and, where necessary, strengthening 
our existing policies to better address modern slavery issues.  

In accordance with the Modern Slavery Act of 2015, it is essential that, as an organisation, we have 
measures in place to stop abuse of any nature. Our Modern Slavery Policy reflects our 
commitment to acting ethically and with integrity in all our business relationships, and to 
implement and enforce effective systems, measures and controls to help ensure slavery and 
human trafficking are not taking place in our operations or supply chains.  

In addition to our Modern Slavery Policy, our wider policy framework addresses risks regarding 
modern slavery as follows:  

• Ethical Policy 

• Code of Conduct – includes policy and guidance on ethical behaviour, management of 
conflicts of interest, and the reporting of issues.  

• Safeguarding Policies – this is a key policy in setting out standards for our staff and partners 
regarding identifying and reporting the exploitation and abuse of children and vulnerable 
adults.  

• Whistleblowing Policy – we have a whistleblowing hotline and whistleblowing policy.  
 

OUR STAFF  

We ensure that all the staff we employ receive at least the living wage, in line with our 
commitments under the Living Wage campaign. We also require that any agency workers that we 
engage are paid the living wage by the agencies that supply their services.  

HOW WE HAVE IDENTIFIED AND ADDRESSED RISKS IN OUR SUPPLY CHAINS  

As well as strengthening our policies to take account of modern slavery, we also identify the risks 
in our supply chains. We follow the best practice guidance set out in the UK Government’s 
‘Tackling Modern Slavery in Supply Chains’ guidance.  

Mapping and risk assessing our supply chains  

Dandelion TIme has adopted a risk-based approach to addressing modern slavery. We understand 
areas where there may be a risk of modern slavery in our direct supply chains and we assess the 
risk of modern slavery with new suppliers at the point at which we select and onboard them.  

The vast majority of our supply base relates to services where the provider operates from the UK 
and are the start and end of the supply chain.  

Each year, all third-party suppliers with an item spend of £300 or an annual spend of £3,000 or 
more will be risk assessed for likelihood of slavery-related activities in their operations, and issues 
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escalated where appropriate.  At the date of this policy there were no Modern Slavery issues to 
escalate in relation to any of our suppliers.  

OUR CONTRACTS AND DUE DILIGENCE- SUPPLIES ABOVE THE EXPENDITURE THRESHOLD 

We include measures to address modern slavery in our supplier contracts. We expect suppliers to 
meet International Labour Organisation (ILO) standards around child labour and forced labour, as 
well as provisions on the living wage, and child safeguarding standards.  We endeavour to 
negotiate these clauses into relevant supplier agreements, but acknowledge that this will not 
always be practical, for instance where we are procuring small quantities or dealing with large 
suppliers who operate on their own standard terms. We expect as a minimum supplier to have 
their own modern slavery policy. 

We expect the same in our fundraising contracts where organisations are using Dandelion Time 
branding. 

Engagement with suppliers  

Our approach is to engage with suppliers in cases where we have identified a potential material 
risk of modern slavery. This involves assessing assurances they provide and measures they might 
have in place to provide assurance on the risks of there being modern slavery in their supply 
chains. Where engagement is not proportionate to the value of the purchase we will find an 
alternate supplier. 

Where staff make purchases and reclaim expenses we ask them to ensure that the supplier has a 
modern slavery policy in place and information about poor practice is not in the public domain. 

TRAINING AND AWARENESS 

Everyone at Dandelion Time is required to complete mandatory modern slavery on-line training, 
once every three years which was designed to ensure that all staff can spot possible signs of 
modern-day slavery, understand our obligations within our roles, and feel confident in reporting 
offences.  

If we become aware of modern slavery in the supply chain it will be reported as an incident. 

FURTHER STEPS  

We are committed to continuing to combat modern slavery. The issue of international supply 
chains, for example when ordering from the internet is especially complicated and we will take 
steps proportionate to our resources.  

Recognising an individual, for example a child or adult attending sessions or a volunteer, is covered 
in our Safeguarding policies 

 


